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context and only upon recommenda-
tion of staff. The Discipline Hearing
Officer may disallow or terminate the
awarding of any type of extra good
time (except lump sum awards), as a
disciplinary sanction. Once an award-
ing of meritorious good time has been
terminated, the Warden must approve
a new staff recommendation in order
for the award to recommence. A ‘“‘dis-
allowance’ means that an inmate does
not receive an extra good time award
for only one calendar month. Unless
other action is taken, the award re-
sumes the following calendar month. A
“‘disallowance’ must be for the entire
amount of extra good time for that cal-
endar month. There may be no partial
disallowance. A decision to disallow or
terminate extra good time may not be
suspended pending future consider-
ation. A retroactive award of meri-
torious good time may not include a
month in which extra good time has
been disallowed or terminated.

(b) The provisions of this rule do not
apply to inmates sentenced under the
Sentencing Reform Act provisions of
the Comprehensive Crime Control Act
of 1984. This means that inmates sen-
tenced under the Sentencing Reform
Act provisions for offenses committed
on or after November 1, 1987 are not eli-
gible for either statutory or extra good
time, but may be considered for a max-
imum of 54 days of good conduct time
credit per year (see 18 U.S.C. 3624(b)).

§523.11 Meritorious good time.

(a) Staff are responsible for recom-
mending meritorious good time based
upon work performance. Each rec-
ommendation must include a justifica-
tion which clearly shows that the work
being performed is of an exceptionally
meritorious nature or is of outstanding
importance in connection with institu-
tional operations. Work performance
and the importance of the work per-
formed are the only criteria for award-
ing meritorious good time.

(b) A retroactive award of meri-
torious good time is ordinarily limited
to three months, excluding the month
in which the recommendation is made.
A retroactive award in excess of three
months requires the approval of the
Warden or designee (may not be dele-
gated below the level of Associate War-

§523.16

den). Staff are to include with any rec-
ommendation for an inmate to receive
a retroactive award of meritorious
good time, a written statement con-
firming the inmate’s eligibility for the
retroactive award.

(c) Meritorious good time continues
uninterrupted regardless of work as-
signment changes unless the Warden or
the Discipline Hearing Officer takes
specific action to terminate or disallow
the award.

§523.12 Work/study release good time.

Extra good time for an inmate in
work or study release programs is
awarded automatically, beginning on
the date the inmate is assigned to the
program and continuing without fur-
ther approval as long as the inmate is
participating in the program, unless
the award is disallowed.

§523.13 Community corrections center
good time.

Extra good time for an inmate in a
Federal or contract Community Cor-
rections Center is awarded automati-
cally, beginning on arrival at the facil-
ity and continuing as long as the in-
mate is confined at the Center, unless
the award is disallowed.

§523.14 Industrial good time.

Extra good time for an inmate em-
ployed in Federal Prison Industries,
Inc., is automatically awarded, begin-
ning on the first day of such employ-
ment, and continuing as long as the in-
mate is employed by Federal Prison In-
dustries, unless the award is dis-
allowed. An inmate on a waiting list
for employment in Federal Prison In-
dustries is not awarded industrial good
time until actually employed.

§523.15 Camp or farm good time.

An inmate assigned to a farm or
camp is automatically awarded extra
good time, beginning on the date of
commitment to the camp or farm, and
continuing as long as the inmate is as-
signed to the farm or camp, unless the
award is disallowed.

§523.16 Lump sum awards.

Any staff member may recommend to
the Warden the approval of an inmate
for a lump sum award of extra good
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